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Staffing

Headteacher: Mr Neil Garratt
            Chairman of Governors:  Mr. Barrie Pitt
Pupil Numbers:  On Roll as at May  2019
316
Type and Age Range

Elworth School is a Church of England Primary School for boys and girls aged 4 and 11 years.

Staffing May 2019 
	Class
	Staff
	Years

	1
	Mr S. Rogers
	5 & 6

	2
	Miss L. Sandham
	5 & 6

	3
	Mrs M. Morgan
	5 & 6

	4
	Mrs C. Hall
	3 & 4

	5
	Mrs S. Mace 
	3 & 4

	6
	Mr S. Heaton
	3 & 4

	7
	Mrs J. Rookes
	2  

	8
	Tbc 
	1 & 2

	9
	Mrs S. Cunniffe/Mrs R. Garratt
	1

	10
	Miss E Healey   
	R

	11
	Mrs S. Buckley
	R

	Forest Schools
	Mr J. Thorpe
	

	Swimming
	Mrs C. Cowburn
	

	Music
	Mr K. Birch
	

	Senior Leadership Team
	Headteacher    Mr N. Garratt
	     

	
	Deputy Headteacher   Mrs G. Holmes
	

	
	School Business Manager  Mrs L. Beeley

	
	

	HLTAs:     Mrs H. Wilson (PE Lead),
Mrs C. Buckley
	Learning Mentor:    Mrs A. Mottram

	Teaching Assistants:  Mrs L. Crowe, Mrs C. Foster,  Miss M. Gunner, Mrs H. Hodgkinson,  Mrs M-J. Miller,  
Mrs C. Pepper, Ms C. Roberts


	Administrative Staff:  Mrs. L. Beeley – Business Manager

Mrs  J. Haworth – Admin Assistant,   Mrs J. Howard – Clerical Assistant

Site Manager - Mr C. Holland

	The Zone Breakfast Club  Ms C Roberts (Deputy), Miss M Gunner and Mrs L Hunt (Assistants)


ELWORTH C.E. PRIMARY SCHOOL

Curriculum Statement
Background

Elworth Church of England Primary School is a one and a half form entry primary school admitting children from the age of four up to eleven years of age, when they normally transfer either to Sandbach School for Boys or Sandbach High School for Girls.

In general, the children are divided into classes based on age bands and each child will experience a mixture of individual, group or class instruction.  At all times children are treated as individuals in their own right with their own strengths and weaknesses.  Children with special needs, within the context of the 1993 Education Act are given as much extra care and attention as can be afforded within the constraints of teaching resources available.  In exceptional cases, the Local Education Authority's Special Education service may be called upon for guidance and help, always with prior parental consultation.  Details of the SEN code of practice are available in school.

In the main building there are eleven classrooms, two Early Years, three Key Stage1, three lower Key Stage 2 and three upper Key Stage 2.  There is also an ICT Suite, music room,  rooms and spaces for small groups,  the main hall and a studio hall. In summer 2016 a library resource centre was added as well as kitchen facilities to enable children to experience food preparation/cookery.
The school is resourced with a swimming pool which ensures swimming instruction to all age groups, a hard surface playing area, dedicated EYFS play area, a ‘Trim Trail’, outdoor classroom, grassed pitches and an all weather surface extension to the existing playground.
There are also gardening facilities including a polytunnel.   The hall is very adaptable in its uses, as an assembly area, as a site for physical education and drama, and as a dining hall and meeting centre.

Each classroom is stocked with a reference and fiction materials, and is supplemented by stock from the Education Library Service and other reading material designed to stimulate and encourage an enthusiasm for literature.  A majority of these resources form the new library, although new books and equipment are continually added.  

Each classroom has an interactive whiteboard.  The school has a wide selection of computers, printers and a supply of programs suitable for primary education.  There is a good supply of musical equipment particularly tuned (pitched) and unpitched percussion.  Children who receive instruction in woodwind, string or brass are expected to purchase or hire their own instruments, and contribute to musical instruction.

The School and the Community

Elworth C.E. Primary School is proud to play and large part in the centre of a thrivng community.

There is every reason to believe, and certainly staff expectations are, that the fine traditions established at the school over many years, will continue.  In all aspects of Elworth School life, the active and supportive role of a Parent Teacher Association is welcomed and it is hoped that its educational and social activities will flourish.  There are regular meetings, to arrange social and fund raising functions.  Parental involvement in school activities are welcomed.  Reading, classroom helper, cookery, music, art and craft, swimming, and outside visits are all areas where parental help is appreciated.

The curriculum of Elworth School is constantly reviewed by staff and Governors.  The interest, support and general goodwill of the Elworth community is continually sought so that the reputation of the school within the community can be maintained.

Open Evenings/ Parent Consultations, when parents are able to discuss their child's progress with the class teacher are held at least twice a year.  Parents are, of course, welcome to visit the school at other times to discuss any matters that may arise with the Headteacher or class teacher, although the making of a convenient appointment will facilitate administration.   A School report summarising the progress of each child during the school year, is issued at the end of the school year.  

Staff and Governors are committed to working with parents to provide the best educational environment.  

VISION STATEMENT

Love God, Love Learning, Love one another.
The children in Elworth C.E. Primary School will become confident, secure, caring individuals who achieve personal success, develop a commitment to lifelong learning and have the potential to shape and direct their own futures.

What do we value?

We the staff, parents and governors aim to encourage each and every child in all aspects of learning.

The Keys to Success

· Child initiated learning and pupil voice

· An exciting, engaging and inclusive curriculum

· An amazing outdoor learning environment

· Outstanding levels of teaching and learning
The community of Elworth C.E. Primary School feel children learn best when they:-

Are part of a calm and caring community where all children and adults are valued equally.

Feel happy and secure.

Have excellent teaching in lessons and are provided with a broad, balanced curriculum.

Have excellent support and guidance from all staff in partnership with parents and governors.

Are encouraged to become creative and independent learners, using a variety of learning styles.

Have personalised targets which are both challenging  and progressive
Are encouraged to make healthy choices.

Embrace Christian values, respect both themselves and the beliefs and cultures of others.

Have a voice which is heard and a personal pride in being part of Elworth C.E. Primary School and the wider community.

Planning for the curriculum

The approach to effective planning needs to be supported by an agreed set of principles:  namely that the planning should 

a)
be clearly structured with progression built in

b)
define clear priorities

c)
cater for individual needs through differentiation

d)
be manageable and realistic - noting resources and assessment

e)
ensure coverage of National Curriculum programmes of study and attainment targets.

In drawing up plans teachers will need to consider:

Breadth - the National Curriculum - what else?

Balance - subject weightings - spread over a week, a month, a term or a year

Continuity - how can one ensure progression?

Integration - all subjects are linked - how is it best to guarantee integration in all areas.

Teaching Styles - classroom organisation to ensure quality learning.

Teacher Planning will include:-           

1)
Long Term Planning - Schemes of Work

2)
Medium Term Plans     

3)
Weekly/Daily Plans 

The Role of other adults in Learning

a)
Support Staff

To be effective it is important that support staff display a clear understanding of the work they are expected to do, and that their work is effectively combined with that of the teacher with whom they work. Such contribution is increased when:-

they are appreciated by the school

they know and share the aims of the school

they participate in the planning and evaluation

b)
Other Adults

These may include parents, grandparents, students, governors and members of the local community.  As such children have access to a rich resource in the form of interested adults who bring added experience, enthusiasm and interest to the classroom.  All adults in school will be expected to obtain a DBS Certificate (Disclosure and Barring Certification) as part of our ongoing safeguarding procedures.
PARENTAL INVOLVEMENT IN SCHOOL
If we are to take seriously our principle of Partnership then we need to identify ways in which parents can involve themselves in all aspects of school life.  There are several ways in which this can happen.

By support at home.

This is probably the most important if you are able to give generously of your time and interest in discussing with your child what he/she is doing at school.  Time to hear them read, time to discuss projects or difficulties will all be invaluable.  There will be times when you question the schools' practice and I would simply ask that you come into school to do so, rather than in front of your child.

By visiting the school

If you have a concern or wish to see your child's class teacher then please telephone the school to arrange a mutually convenient appointment.  You are always welcome in school but I would ask parents not to make casual visits when the school is actually in session as interruptions can disturb lessons.

By actively involving yourself in the work of the school.

You can be of real assistance by volunteering your time on a regular basis as such support enables us to provide a rich variety of experience for the children, and offer an increased opportunity to converse with adults.

Currently parents give time to help in classrooms, hear children read, help with art and craft activities, supervise small group activities and help with swimming. If you would like to help on a regular basis, please contact the class teacher and/or the business manager.

By supporting the PTA.

All parents are automatically members of the PTA which provides assistance in practical as well as fund raising events.

Many projects are funded by the PTA and these add an important dimension to school life:-

i)   in fostering a good relationship between the school, the home and the community at large,

ii)  in organising activities which support the school and advance the education of the children attending it.

Arrangements for the consideration of Complaints about the provision of Education

A copy of the detailed arrangements for the consideration of complaints about the provision of education in Cheshire and is available on the school website: www.elworthce.cheshire.sch.uk 
The majority of complaints will, as always be dealt with informally by discussion with teachers and headteacher.   In cases where the complainant is not satisfied with the response at this stage, the matter may be passed on for consideration by the Governing Body.  (Complaints at this stage should be written directly to the Chair of Governors).

The Complaints Policy/Procedure can be found on the school website
A list of current school governors is included on the website
Lost Property

All items of personal property brought into school should be clearly labelled with your child's name.  
Any money brought into school should be in a sealed envelope, with the child's name and class on the front, stating the amount and the purpose for which it is being brought into school.  This should be deposited in the yellow and red secure box in the entrance area, or handed into reception.  The preferred method of payment is via the school online payment system Eezeetrips, a free App which will also be the means of communicating messages.
Whilst the school will make every effort to safeguard pupils' property, and will do its best to trace lost items, it cannot accept responsibility for loss or damage to such property.

Lost property should in the first instance be reported to the class teacher and will be reunited with it’s owner if appropriately marked.  After a reasonable period of time, unclaimed lost property will be disposed of.

PROCEDURES

Admission Arrangements

Admissions to Elworth School are determined by the Local Authority, with pupils being admitted from 1st September of the school year after they reach their fourth birthday.

Parents are asked to complete the Local Authority’s  admissions application form and express up to 3 preferences as to which school you would like your child to attend and the council must try to meet that preference where they can.

Parents unable to obtain a place for their child have the right to appeal against the decision.

During the term prior to admittance parents are invited to a formal meeting so that general information may be made available and parents can have the opportunity to discuss matters of interest with the Headteacher and staff.  A programme of visits will be arranged for new children to make the initial stages of school life as smooth and enjoyable as possible.  Arrangements for visits from parents considering applying for a place at the school can be made by contacting the Headteacher, and a mutually convenient appointment agreed.

In Year Admissions 
Parents wishing their children to join the school during the year can ascertain from the school whether there is a vacancy in the relevant year group, however all admission applications must be returned to the LA Admissions.  

Notification of Absence

It is important that  the school is notified before 9:20am on the first day of any absence.  Should the absence be prolonged please also send a note in, when your child returns to school. By law the school has to account and report on both authorised and unauthorised absence to the Department for Education, and this is monitored by the Local Authority Education Welfare Officer.

Schools are no longer permitted to authorise holidays in term time.  Only absences in “exceptional circumstances” will be approved.                   www.education.gov.uk/schools . The request must be submitted to the headteacher at least 2 weeks in advance and a form for this purpose can be obtained from the office or can be downloaded from our website www.elworthce.cheshire.sch.uk  if preferred.  Please provide any additional information in support of your request at this time. Declined applications will be notified as soon as possible.  Where it may be possible to authorise these will be notified close to the absence date in order to take into account any earlier absences.  The school has the duty to ensure absences are investigated and reported accurately
 It is important that pupils miss as little school as possible.  

Accidents at School
Serious accidents rarely occur at school though parents might like to know the procedures the school will adopt in these circumstances and when children complain of feeling unwell.

When a child feels unwell or has received a minor injury such as a graze when falling in the playground, they are attended to by a qualified First Aid officer and simple first aid can be given.  If necessary the Head or Senior staff will take the descision as to whether any further action is needed.
In the event of serious accidents the parents are contacted immediately (hence the importance of a contact telephone number).   Should such contact not be possible the school would contact the Ambulance Service to take the child to hospital.  In such cases the child will be accompanied by a member of staff and continued attempts will be made to contact either parent.  The member of staff will remain with the pupil until a parent arrives.
Dining Arrangements

There are two main options to parents:-

a)  To use the school meals system.  
b)  Packed lunch brought from home.

If you wish to consider a further option to take your child home for lunch – please discuss with the Headteacher
All children have an account for school meals and snacks.  You can pay into this account weekly, monthly or termly but always in advance.  The preferred method of payment is online via www.cheshireeast.gov.uk/schoolshop .  Cash payment should be placed in an envelope and the name, class and monetary amount is to be clearly marked.  Cheques made payable to Cheshire East Borough Council.  This money will then be credited to their account.

In the morning the children will be asked to choose what they would like for lunch.  When the children get their snack or meal from the kitchen their account will be debited on the till.  At the end of the week all parents will receive a printed or e-mailed statement showing what your child has had throughout the week and the menu for the following week.
For reception children the snack is charged weekly and they have their snack in their class room before play time.

Universal Free School Meals for Infant Pupils

All Reception and Key Stage One Pupils can receive a free school meal.  A lot of effort and expenditure has been put into providing catering and we hope your child will access this.  However, if you are eligible for the benefits mentioned below we urge you to apply for free school meals (not Universal Infant Free School Meals) as these pupils attract additional funding that will assit the school in providing additional benefits for the children. You could receive financial help for a range of things such as school trips and music tuition amongst other benefits.  If you would like to know more please speak to the Business Manager, Mrs Beeley.
· Income Support 

· Income-based Jobseekers Allowance

· Income-related Employment and Support Allowance 

· Support under Part VI of the Immigration and Asylum Act 1999

· the guaranteed element of State Pension Credit

· Child Tax Credit (provided you’re not also entitled to Working Tax Credit and have an annual gross income of no more than £16,190)

· Working Tax Credit run-on - paid for 4 weeks after you stop qualifying for Working Tax Credit

· Universal Credit

Parking

Parents are asked to be extremely careful when parking at the beginning and end of each school day.  Parents are particularly asked not to park at the school entrance, in the school  car park or on the yellow safety areas outside the school as this will block sight lines for pupils leaving the premises on foot.  The church kindly allow parents to utilise their car park at these busy times but please take extreme care and be considerate especially by not parking in the disabled bays unless you have a valid blue badge.  Please also be considerate of the residents in the area who need to access their homes.
Non Smoking Area

Smoking on the school premises, including the grounds, is not permitted.  This includes e-cigarettes.
Dogs

No dogs, other than guide dogs should be brought onto school premises.

Medicines in School

It is the policy of the Local Authority and the school that we are unable to administer medicines without a prescription due to health and safety recommendations. This includes medicines such as calpol and piriton.

It is school policy that:

a)
no member of staff is required to administer any medicines unless he/she agrees to do so,

b)
only medicines that are prescribed for that child and require administration 4 times a day (i.e. a dose is required at lunch time) and instructions must be completed in writing by the parent or guardian (a form is available from the office)
c)
medicines must not be left unattended in cloakrooms etc. or left with the child, but should be handed to reception staff with the relevant form for safe-keeping

d)
parents are welcome to administer medicines to their child during the school day, if they so wish - on arrival in school the parent should report to the School Office at first.

e)
a child will not be allowed to administer medicine to him/herself unless a care plan has been agreed with/by the Health Authority.
We hope parents will co-operate with this policy as we try to ensure that the system works to the advantage of the school community as a whole.

If you discover your child has headlice, impetigo, conjunctivitis or any other condition that is contagious, please keep your child at home until they have been successfully treated.

THE SCHOOL AT WORK

The School Day

The school day officially begins at 8.50 a.m.  An admission bell is rung at 8:45 when children are able to enter the building ready to begin the school day.  The time-table then runs as follows:


08.50


Registration


10.15 - 10.30

Key Stage 1 Break


10.35 - 10.50

Key Stage 2 Break


12.00 - 13.00

KS1 Lunchtime Break


12:20 – 13:15

KS2 Lunchtime Break


14:15 – 14:30

Key Stage 1 Break


15.05


End of School for Key Stage 1 Children


15.15


End of School for Key Stage 2 Children

SCHOOL UNIFORM

The uniform continues to develop and encourage pride in our school, our school identity and in maintaining high standards of appropriate dress.  All items can be purchased via http://laclothingsolutions.co.uk/product-category/schools/elworth/.

	Boys
	Girls

	Grey Trousers
	Grey Pinafores/skirts/trousers

	School Specific Jumper
	School Specific Cardigan or Jumper

	White Shirt
	White Shirt

	Grey Socks
	White or grey socks/tights

	Black Shoes
	Black Shoes

	**All Reception children will need wellies from September.**


Summer Term Alternative:  Boys and girls may wear white school specific polo shirts (with logo). Girls may wear a blue/white checked summer dress with the school logo.

P.E. Bag & Swimming bag

A yellow PE bag and blue swimming bag can be purchased as above.  PE & swimming bags are required for every child and should be appropriately named.

P.E. Footwear

It is essential that all children wear trainers rather than pumps.  An extra pair of socks are also a good idea, especially for any girls wearing tights.

P.E. Kit   - NO JEWELLERY

For your reference, our whole school PE Kit is listed below:

	Boys
	Girls

	Blue Elworth Logo T-shirt
	Blue Elworth Logo T-shirt

	Black Elworth Logo Shorts
	Black Elworth Logo Shorts/fitness pants/skort

	Black Elworth Logo Jogging Bottoms
	Black Elworth Logo Jogging Bottoms

	Blue Elworth Logo Zip Fleece
	Blue Elworth Logo Zip Fleece

	Blue Elworth Logo Waterproof Coat
	Blue Elworth Logo Waterproof Coat

	Trainers and Sports Socks
	Trainers and Sports Socks


Please encourage your child to bring their full PE Kit to every PE session.  Warm clothing is essential particularly during our winter months.  Providing your child with a waterproof jacket for PE enables us to take the children outside even during inclement weather.

Swimming -   NO JEWELLERY

	Boys
	Girls

	Swimming Trunks (brief style)
	One-piece Swimming Costume

	Cap (for shoulder length hair)
	Cap (for shoulder length hair)

	Towel
	Towel


It is very important that all items of clothing and footwear should be clearly labelled with your child's name.
Sex and Relationship Education Policy

Introduction

This policy outlines the purpose, nature and management of the sex and relationship education taught and learned in our school.  

At Elworth we believe that Sex and Relationship education should be firmly rooted in Christian and moral values. It is an integral part of the school’s programme for Spiritual, Moral, Social and Cultural development and delivered through our RE and PSHE curriculum. It is a central part of our commitment to the Every Child Matters agenda and our promotion of a healthy, safe lifestyle.

Our aims are as follows:

· To encourage children to appreciate that sexual feelings and activity are an integral part of human experience and an expression of God’s creative love;

· To present children with Christian views of sexual relationships and of their place in a lifelong commitment in marriage;

· To prepare children for the changes to their bodies, instincts and feelings as they enter puberty;

· To provide information which is clear and appropriate to pupil’s age and maturity, for example by offering an acceptable and accurate vocabulary for discussing their bodies.

· To learn the value of respect, love and care and how to manage emotions and relationships confidently and sensitively.

· To provide an opportunity for children to become confident in talking and discussing honestly, openly, appropriately and responsibly about sexual matters.

· To teach in such a way as to promote a sense of personal value and self-respect in all children irrespective of their family, religious or cultural background.

Rationale

We have based our schools sex education policy on the DFEE guidance document ‘Sex and Relationship Education Guidance’ (ref DFEE 0116/2000). In this document, sex education is defined as ‘learning about physical, moral and education development. It is about understanding the importance of family life, stable and loving relationships, respect, love and care’. Sex education is part of the personal, social and health education curriculum in our school. 

This policy is reviewed and monitored by Mr N. Garratt, Headteacher teacher in liaison with the named Governor.

The scheme for Sex and Relationship Education is delivered at KS1 and KS2 as follows:

· Through discrete classroom lessons, group discussion and circle time.

· By inviting suitable visitors.

· Within the National Curriculum for Science 

· Collective Worship and aspects of the Diocesan RE syllabus.

Resources are chosen carefully so that they are appropriate to the age and cultural background of the pupils concerned. Advice has been taken from the Diocese, LEA and NHS when choosing materials.

Equal Opportunities and Gender Roles

Pupils are taught in their own class, or in smaller groups.

Boys and girls are taught together except where there are particular reasons for separation. The school considers it important that both sexes begin the long endeavour to understand each other’s needs.

The school seeks to emphasise that a Christian view of each individual as created in God’s image precludes any form of prejudice, discrimination or stereotyping which denies that unique individual worth.

Attention will be given to:

· Gender roles in families and in society, in literature and the media 

· Christian perspectives on male and female roles. 

· Equality 

Objectives

Sex and relationship teaching will be delivered via two areas of the curriculum.

1. Through national curriculum Science/PSHCE where 

At Key Stage 1: -

· Children should know that humans develop at different rates.

· The animals including humans, move, feed, grow, use their senses and reproduce

· To recognise and compare the main external parts of bodies of the humans

· That humans and animals can produce offspring and these grow into adults

· To recognise the similarities between themselves and others and treat others with sensitivity.

At Key Stage 2:-

· Begin to know about and have some understanding of the physical, emotional and social changes, which take place at puberty.

· Know that there are many different kinds of friendship; be able to talk about friends with important adults.

· That the life processes common to humans and other animals include nutrition, growth and reproduction

· The main stages of the human life cycle

The full policy is available to view on the school website
Review and revision

This policy will be reviewed on a regular basis.

Parents have the right to withdraw their child from sex education.

Music
Opportunities exist for children to learn the recorder, and from Year 3 onwards tuition is available on a limited basis in brass, piano, flute, clarinet and percussion.  A charge is made for these lessons, and a commitment for the full year is required.  The school offers children the chance to take part in ensembles and performances/productions.

Children with Special Educational Needs

Recent Education Acts identify a requirement to consider the special educational needs of children where these children are considered to have learning difficulties, or have emotional or behavioural problems.

Close consultation with parents is established where this is felt to be necessary and where the home can be involved in supporting the work of the school.  In exceptional cases, the Authority's special education services are called upon for guidance and help; the organisation of this extra attention is the responsibility of the Headteacher working in conjunction with the staff in whose class the child may be.  At all times parents are consulted.
The National Curriculum

The National Curriculum consists of Core and Foundation subjects which all pupils must study at school. The subjects are 

Core Subjects




Foundation Subjects

English





Technology
Music       
Mathematics




History

Art

Science





Geography
Physical Education

Computing                                                          
 PSHE                 Citizenship
                                                                             
 Ancient and Modern Foreign Languages
Schools must offer Religious Education and provide a daily act of collective worship.   Elworth is a Church of England school and therefore upholds the values and beliefs of the Christian faith, Cheshire RE syllabus and also the guidance sent out from Chester Diocese for Education
Religious Education

Religious Education is based on the "Encounter and Response" document.  All staff are involved in leading Collective Times of Worship.

Parents wishing to withdraw their child from Religious Education or collective times of worship may make a written application to the Headteacher or the Chairman of Governors.

Jewellery

National and Local Authority Regulations strongly recommend that all jewellery be removed for all aspects of physical education because of the danger of injury to the wearer and/or other pupils in the class.  This school has always adopted such a policy.  Staff will continue to be instructed to ensure that all forms of jewellery are removed prior to a physical education (including swimming) lesson. 
Homework

As a general rule the school would prefer to encourage children to take work home, or to engage in research, as a natural extension of their classwork.  The children will not view this as 'homework' but as a continuation of the interest that has been generated at school. 
The school would wish to stress the need for children to relax and have time to develop their own interests and skills through other activities e.g. music, gymnastics or swimming etc.  These form an important part of social training as well as an opportunity to develop wider interests that can continue into adulthood.

In appropriate year groups children will be set spellings and times tables to learn and reading to complete.  Other work set in the appropriate year group might be for the following reasons:-

i)
The pupil has been unable to catch up, in school time, on important work missed


through absence or illness.

ii)
The pupil is experiencing difficulties in an area of the curriculum which would benefit


from additional practice.

iii)
It is part of a package of work agreed in consultation with the parents and the teacher,


part of which will be completed at home.

Reports and Records

Each child will be issued with a school report in the summer covering National Curriculum areas, and results of Standard Assessments at the end of Year 1 (Phonics),  Key Stage 1 (end of Year 2) and the end of Key Stage 2 (end of Year 6).  Progress reports are available at parents’  evenings
School Rules

Our aim is to promote in the children the right attitudes towards one another, towards their work and the environment in which they work.  Displayed within school are the Golden Rules of behaviour. These are consistently used to promote outstanding behaviour. there are Qualities of politeness, honesty, kindness and consideration are positively encouraged and the expectation is that children will behave in a sensible, appropriate and mature manner at all times leading to a growing self-discipline.  Parents are consulted at an early stage if there is concern about any aspect of a  child's behaviour.  The behaviour policy is included in this prospectus.

Extra-curricular Activities

Such activities run from the close of the school day for a specified time, and then the child goes home in the usual manner, or becomes a parents' responsibility.  Details of such activities are sent to parents as appropriate.  Children will be given notice of the cancellation of a club activity except in the event of sudden bad weather or unexpected absence of the member of staff.  In such cases a message will be sent to the priority number and parents can check with the school office to clarify whether or not a club will be held.  Children left in school as a result of unexpected cancellation are supervised until the parent arrives to collect the child.

Educational Visits

The school believes that an important part of its work is achieved through a carefully planned programme of educational visits which range from day visits in the early years to residential visits for older children.

These visits are planned well in advance and parents receive notice of any such activity.  Under new regulations a policy for charging for such activities has been approved by the Governing Body:


Parents may only be charged for the following areas of activity:-


1)  Board and lodging on residential visits


2)  Individual instrumental tuition


3)  Activities which take place wholly or more than 50% out of school time 



These are referred to as 'Optional Extras'


4)  Breakages and wilful damage by pupils

Optional Extras

Parents will be charged for any 'Optional Extras'.  Such charges will include travel costs, board and lodging, adequate staff for supervisory purposes and other incidental costs.

Voluntary Contributions

The school is not restricted from seeking voluntary contributions from parents for the benefit of the school or in support of any school activity, including outside visits.  However parents must be made aware that they are under no obligation to make contributions and no pupil in the school will be treated differently as a result of parents not making a voluntary contribution.  Equally if the level of voluntary contribution is insufficient to cover the cost of the activity then the school may have to cancel that activity as no funds exist within the school to top up any shortfall.
Remissions

Normally there will be no remission of charges for board and lodging expenses for extra or optional activities.  However, individual cases will be considered on their merit and sympathetic consideration will be given to genuine cases of financial hardship e.g. where parents are in receipt of Income Support or Family Credit.  The school would not wish any child to be disadvantaged and would urge parents to contact the Business Manager in confidence, if hardship exists.

GOVERNOR INFORMATION:   May 2019
	Name


	Governor Type

	Rev’d Dr. D. Page
	Foundation (Vice Chair)

	Mr S. Parker-Aiken
	Foundation

	Mr G. Park
	Parent

	Mr G. Lamb
	Parent

	Ms B. Carron
	Associate 

	Mrs C Walter
	Parent

	Mrs G. Merry
	Local Authority

	Mr B. Pitt
	Co-opted (Chair)

	Mr E. Lea
	Co-opted (Vice Chair)

	Mrs L. Beeley
	Staff

	Mr N. Garratt
	Headteacher Staff


SCHOOL 
PERFORMANCE INFORMATION:  

Attendance Analysis 

School Prospectus Attendance Analysis

	Whole School
	Present R/C: Marks
	Auth. Absent 
	Unauth. Absent

	 (2017/2018)
	96.9%
	2.3%
	0.8%

	2018 – 17 May 2019
	97%
	2.2%
	0.8%


School Holiday Dates       September 2019 – July 2020
	HOLIDAY PERIOD
	DATE OF CLOSING

For children
	DATE OF OPENING

For children

	Summer 2019
	 
	Tuesday 03 September  



	Autumn Half Term 2019
	Thursday 25 October
	Monday 04 November



	Christmas 2019/20

	Thursday 19 December
	Tuesday 07 January

	Spring Half Term 2020
	Friday 14 February


	Monday 24 February 

	Easter 2020

	Friday 03 April
	Tuesday 20 April 

	May Day 2020

	Friday 01 May
	Tuesday 05  May

	Summer Half Term 2020

	Thursday 21 May
	Monday 01 June

	Summer 2020

	Friday 17 July 
	


Elworth C of E Primary School
Behaviour & Discipline Policy
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At Elworth CE Primary School, we expect and encourage good behaviour and self-discipline from all pupils in order to achieve an environment which enables emotional development, effective learning and the smooth and orderly running of the school.

Aims 

· To create an environment which encourages and reinforces good behaviour based on Christian values. 

· To define acceptable standards of behaviour. 

· To encourage consistency of response to both positive and negative behaviour. 

· To promote self-esteem, self-discipline and positive relationships. 

· To ensure that the school's expectations and strategies are widely known and understood. 

· To encourage the involvement of both home and school in the implementation of this policy. 

Expectations

Teachers and all staff are expected to be good at managing and improving children’s behaviour underpinned by Christian values.

It is expected that parents will support the school in encouraging their children to show respect and support the school’s authority when disciplining its pupils.

A whole school approach of positive reinforcement is reflected in the management of behaviour and consistency is essential.  

School Ethos 

The adults encountered by the children at school have an important responsibility to model high standards of behaviour, both in their dealings with the children and with each other, as their example has an important influence on the children.
As adults we should aim to: 

· Create a positive climate with realistic expectations; 

· Emphasise the importance of being valued as an individual within the group; 

· Promote, through example, honesty and courtesy; 

· Provide a caring and effective learning environment; 

· Encourage relationships based on kindness, respect and understanding of the needs of others; 

· Ensure fair treatment for all regardless of age, gender, race, ability and disability; 

· Show appreciation of the efforts and contribution of all. 

The Curriculum and Learning 

We believe that an appropriately structured curriculum and effective teaching and learning contribute to good behaviour. Thorough planning for the needs of individual pupils, the active involvement of pupils in their own learning, and structured feed- back all help to avoid the alienation and disaffection which can lie at the root of poor behaviour.
It follows that lessons should have clear objectives, understood by the children, and differentiated to meet the needs of children of different abilities. Marking and record keeping can be used both as a supportive activity, providing feed-back to the children on their progress and achievements, and as a signal that the children's efforts are valued and that progress matters. 

A variety of methods are used to encourage and support children to behave appropriately:

· Circle time/ PSHE / Worship

· Golden Rules

· Sanctions

· Housepoint and BFL systems

· KiVa- Anti-bullying Policy

· Achievement assemblies

· High level of child led responsibility

Classroom Management 

Classroom management and teaching methods have an important influence on children's behaviour. The classroom environment gives clear messages to the children about the extent to which they and their efforts are valued. Relationships between teacher and children, strategies for encouraging good behaviour, arrangements of furniture, access to resources and classroom displays all have a bearing on the way children behave.
Classrooms should be organised to develop independence and personal initiative. Materials and resources should be arranged to aid accessibility and reduce uncertainty and disruption. Displays should help develop self-esteem through demonstrating the value of every individual's contribution, and overall the classroom should provide a welcoming environment.
Teaching methods should encourage enthusiasm and active participation for all. Lessons should aim to develop the skills, knowledge and understanding which will enable the children to work and play in co-operation with others. Praise should be used to encourage good behaviour as well as good work. 

Golden Rules 
Our Golden Rules are designed to make clear to the children how they can achieve acceptable standards of behaviour.


Remember you are loved and to love others

Listen carefully and be responsible for what you say and do

Always use good manners and be polite to everyone you meet

Do all your classwork and homework to the best of your ability

Wear your school uniform with pride

Try to do as you are asked the first time

Play safely and move around school quietly

Rewards 

Our emphasis is on rewards to reinforce good behaviour. We believe that rewards have a motivational role, helping children to see that good behaviour is valued. The commonest reward is praise, informal and formal, public and private, to individuals and groups. 

Recognition of the following rewards are presented publicly during assembly:- 

· House points (whole school) 

· BFL points

· AR scores

· Merit badges – whole school

· Headteacher’s Awards- whole school

· Areas of responsibility encourage role model behaviour: 

·  School Councillors / Prefects / Play-leaders / Safety Officers/ House Captains/ Worship Council

· Attendance- whole class/ individual
Sanctions 

Teachers, Support Staff and other paid staff of the school have the power to discipline pupils whose behaviour is unacceptable.  The power to discipline pupils applies to behaviour both in school and out in certain circumstances – e.g. bringing the school’s reputation into disrepute or incidents when representing school at events and on trips.

Although rewards are central to the encouragement of good behaviour, realistically there is a need for sanctions to register the disapproval of unacceptable behaviour and to protect the security and stability of the school community. 
The use of punishment should be characterised by certain features:- 

· It must be clear why the sanction is being applied. 

· It must be made clear what changes in behaviour are required to avoid future punishment. 

· Group punishment should be avoided.

· There should be a clear distinction between minor and major offences. 

· It should be the behaviour rather than the person that is punished. 

A verbal warning is given to children and is usually sufficient to correct behaviour. However, if this fails and repeat poor behaviour continues then a yellow card is given. If there is no improvement in behaviour then a red card will be given. This will be recorded in the child’s ARBOR dashboard by the teacher with the reasons for the sanction. It is expected for all parents to comment on this. 

The child who has received the red card will be expected to attend a lunchtime meeting with a teacher where they can reflect on their actions and explain how they would/ should react differently.

If the above sanctions do not lead to an improvement in behaviour and four red cards are given during a term, the following actions may be considered:

· Communication with parents or carers.

· The establishment of a behaviour record or home / school book

· Regular meeting with parents
School Uniform

It is important for children to recognise the need to dress appropriately for school. The prospectus gives a detailed list of clothes which are acceptable to wear. Failure to wear the correct school uniform the required P.E. kit will result in the following: actions will be considered:

· A verbal warning 

· Communication with parents

· A uniform logbook signed by school/ parents

· Use of sanctions such as yellow/ red card

Use of reasonable force

All members of school staff have a legal power to use reasonable force to prevent pupils from:

· Injuring themselves or others

· Damaging property

· Disturbing good order, discipline and learning in the classroom

Force is used to bring pupils under control or to restrain them.  Reasonable adjustments will be made to those children with a disability and/or Special Educational Needs.

Racist Remarks

In the event of any words or actions that cause offence to another person and are considered racist, the following actions will be taken:

· The pupil will be reprimanded , the headteacher informed and a record of the incident kept

· The Headteacher will inform parents

· The governors will be informed

Allegations of Abuse Against Staff (also see Safeguarding policy)

All allegations of abuse will be taken seriously; the Chair of Governors will be informed and the allegation fully investigated immediately, in a way that provides effective protections for the children and supports the person who is subject to the allegation.  The school and LA disciplinary measures will be followed where the allegation is found by the governing body to be true.

Where the allegation made by the child or parents is found to be false, the governing body will:

· Write to the parent / parent of the child to explain the outcome of the investigation.  The parent will be informed that the incident will be formally recorded.

· Meet with the parent / parent and child to discuss the matter and possible consequences.

· In more serious cases, or where a member of staff feels aggrieved, it is their right to contact their union for further support and advice.

Exclusion
The headteacher (or deputy/assistant headteacher in the head’s absence) will decide whether to exclude a pupil for a fixed term or permanently, taking into account all the circumstances and the evidence available. (For further details see Exclusion policy)

The following questions may be asked:

1. Is the behaviour in breach of the school’s Behaviour Policy?  If so, what sanctions have been used and to what effect?  Could any other sanctions have been used as an alternative with the parent’s agreement?

2. Has the school previously supported the child and what level of impact this had?  Even if the child has a recognised behaviour problem, the headteacher has a duty of care to all children and exclusion should be considered if the risk to others cannot be controlled.

3. Would allowing the child to remain in school seriously harm the education or welfare of other children and adults?  Once all considerations have been made and the answer to this is “yes”, an exclusion must be applied.  The school will follow LA guidelines.

Communication and parental partnership 

We give high priority to clear communication within the school and to a positive partnership with parents since these are crucial in promoting and maintaining high standards of behaviour.
Where the behaviour of a child is giving cause for concern it is important that all those working with the child in school are aware of those concerns, and of the steps which are being taken in response. The key professional in this process of communication is the class teacher who has the initial responsibility for the child's welfare. Early warning of concerns should be communicated to the Headteacher so that strategies can be discussed and agreed before more formal steps are required.
A positive partnership with parents is crucial to building trust and developing a common approach to behaviour expectations and strategies for dealing with problems. Parental participation in many aspects of school life is encouraged. This participation assists the development of positive relationships in which parents are more likely to be responsive if the school requires their support in dealing with difficult issues of unacceptable behaviour.
The school will communicate policy and expectations to parents. Where behaviour is causing concern parents will be informed at an early stage, and given an opportunity to discuss the situation. Parental support will be sought in devising a plan of action within this policy, and further disciplinary action will be discussed with the parents. 

Date: 31/10/2017

Signed: N Garratt (Headteacher)

Signed: E Lea (Chair of Governors)
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ELWORTH C.E. PRIMARY SCHOOL

ANTI-BULLYING POLICY

Bullying  i.e. the wilful, conscious desire to hurt or threaten or frighten someone else, involves a breakdown in relationships with a lack of sensitivity and understanding.  

Bullying can be:

· Emotional – being unfriendly, excluding, tormenting

· Physical – pushing, kicking, hitting, punching, spitting or any use of violence

· Racist – racial taunts, grafitti, gestures

· Verbal – name-calling, sarcasm, spreading rumours, teasing

· Cyber – mobile threats through text messaging, calls, e-mail and internet chat room misuse

· Homophobic- because of, or focusing on the issue of sexuality

It may involve one incident but is more likely to be spread over a period of time - both require a positive response.

This document summarises thoughts arising out of staff discussion and offers steps for dealing with situations, and in many cases formalises procedures already in use:

Role of Governors

The governing body supports the headteacher in all attempts to eliminate bullying from our school.  The governing body will not condone any bullying at all in our school, and any incidents of bullying that do occur will be taken very seriously and dealt with appropriately.

Role of Headteacher

It is the responsibility of the headteacher to implement the school KiVa anti-bullying strategy, and to ensure that all staff (teaching and non-teaching) are aware of the school policy, and to know how to identify and deal with incidents of bullying.

That headteacher ensures that all children know that bullying is wrong, and that it is unacceptable behaviour in our school through assemblies and KiVa lessons.

The headteacher ensures the school climate is one of mutual support and praise for success, so making bullying less likely.

Role of teachers and support staff

All staff take all forms of bullying seriously, and seek to prevent it taking place.  All incidents will be taken seriously and dealt with impartially and promptly.  All those involved will have the opportunity to be heard and will be supported whilst the incidents are investigated and resolved.

The following procedure outlines the steps to be taken in response to bullying allegations or incidents:

1. Report all bullying allegations and incidents to staff.

2. Staff will make sure the victim feels safe.

3. Appropriate advice will be given to help the victims.

4. Staff will listen and speak to all children involved, separately.

5. The problem will be identified and possible solutions suggested.

6. Appropriate action will be taken to quickly end the bullying behaviour or threats of bullying.

7. Appropriate consequences and sanctions will be applied.

8. In cases of serious bullying, the incidents will be dealt with through the KiVa process and recorded appropriately.  Parents will also be informed and invited to come into school to discuss the incident.

9. The policy and procedures will be reviewed regularly in staff and governor meetings.

Strategies to combat bullying

Whole school and proactive teaching strategies will be used throughout the school to develop a positive learning environment with the aim of reducing the opportunities for bullying to occur.  These may include:

· Embedding the Golden Rules, particularly the value of respect.

· Ensure bullying is reflected in the school aims and values and the classroom rights and responsibilities.

· Raising awareness through regular anti-bullying themed assemblies.

· KiVa materials used from Foundation Stage to Year 6.

· Use of drama and role play to help children to become more assertive and teach them strategies to help them deal with bullying.

· Use of the school’s positive behaviour management policy to reinforce good behaviour.

Advice for Parents

Parents who may be concerned that their child might be being bullied should contact their child’s class teacher immediately.  If they are not satisfied with the response, they should contact the headteacher.  Parents have a responsibility to support the school’s anti-bullying policy, actively encouraging their child to be a positive member of the school.

Here are some things you could do:

Discuss friendships, how playtime was spent and the journey to school.

Keep a record of incidents who, what, where, when.

With an appointed member of staff, devise strategies - places, people and avoidance.

Encourage son/daughter to tell an adult.

Procedures in Elworth School

Class teacher

|

Other staff, if necessary e.g. need for supervision at break-times

|

Parents

|

If situation persists, then a formal meeting involving parents and Head.

At this stage, then a written warning, or suspension might be under discussion with the parents.  The involvement and/or support of the Governing Body might be expected in this situation.

Signed : N. Garratt

Vice Chair of Governors : E Lea
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Home-School Agreement Policy

Adopted: Sept 2014     

Vision Statement

We are determined to create an inclusive culture of learning where all children will be challenged in their thinking, to achieve to the best of their abilities and strive to become lifelong learners.

We will empower our children to become respected citizens to enable them to make valuable contributions locally, globally and to contribute to our world’s sustainable future.

This can be done most effectively when all staff, parents and children understand their responsibilities and work together towards the same goals, as detailed in our home/school agreement.

The school will:

• Provide your child with a high standard of education, implemented by

rigorous national guidelines, within a balanced curriculum.

• Ensure that our learning environment is stimulating and challenging.

• Celebrate your child’s academic and personal achievements.

• Provide the scaffolding needed to enable your child to achieve their full potential.

• Care for your child’s safety and well-being by observation and listening to them.

• Teach your child to develop a positive attitude to one another, regardless of

gender, race, culture, belief, values, age and need.

• Encourage your child to become an active member within our community and

help them to see that they can have an impact on the world around them.

• Regularly meet with you to communicate the progress of your child, celebrating

their strengths and explaining how we can support and scaffold them in their

areas for development.

• Provide information for you about our school

• Set achievable homework to extend the curriculum and provide the opportunity

Homework
The school will:

· Set differentiated and achievable homework to extend the curriculum and provide the opportunity for independent learning. Clear information will be provided so that you will be able to help your child if required.

· Provide information and helpful training sessions for you that will give you confidence to support your child.

I as a Parent/Carer will:

• Encourage my child to read and hear him/her read on a regular basis.

• Let the school know of any concerns or worries that may be affecting my child’s

learning.

• Make sure my child arrives on time to start the school day at 8:50 a.m.

• Ensure my child attends as many school days as possible.

• Ensure my child is dressed appropriately according to the official uniform with

named clothing and shoes

• Encourage my child to develop a positive attitude towards our diverse,

multi-cultural community.

• Attend meetings with my child’s teacher and other staff, aiming to be positive and

productive,

• Support the school in maintaining high standards of behaviour in line with the

schools behaviour and discipline policy.

• Keep in regular contact with school through the learning journal

• Encourage a positive attitude towards my child’s education and our school

• Read all information sent home as this gives me important details about the

working of school

• Support the school and the PTA by attending fundraising activities

• Support the school by making sure that homework tasks are completed and

returned on time

• Provide an appropriate role model to children whilst on the school premises

• Not to take my child out of school for family holidays during term time.
As a Pupil I will:

• Respect other children’s culture, race, feelings, beliefs and values.

• Accept responsibility for the things that I do.

• Be responsible for my school and home work.

• Ask for help if I need it and try my best in all that I do.

• Ensure that I take home all school letters.

• Follow the Golden Rules

• Work hard at all times

• Dress tidily and appropriately

• Take good care of the building, equipment and school grounds.

• Be helpful.

• Tell a member of staff if I am worried or unhappy.

As I understand that I have rights within the school written in our Charter of Rights, some of which are:

· To be treated kindly.

· To be listened to.

· To be helped.

· To have a friend.

· To play and join in games.

· To be happy.

· To feel wanted.

· To be safe.

· To be special.

	Pupil signature                                               Class



	Pupil’s Name:



	Parent(s) signature



	Headteacher’s signature


Date
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